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COLLEGE POLICY CHANGES

College Policy Changes: MAY 2024

College Policy Manual Changes for May 24, 2024

A112 Course Grade System

Amended: March 27, 2024/CC-23-07
**Effective: September 1, 2024**

Major changes to this policy include:

e Reformatting and modernization of the policy structure.
Clarify and align policy with existing processes for Upgrading Opportunities and Grade
Assignment.

e The policy was substantially shortened to remove unnecessary process descriptions.

A113 Programs and Courses

Amended: March 27, 2024/CC-23-07
**Effective: September 1, 2024**

Major changes to this policy include:

¢ Inclusion of Microcredentials and Microcredential Series into program development
process

¢ Inclusion of Standard 1: Content of College Programs — this section moved from A126:
Program Excellence. This content is a better fit within A113 and is unchanged.

e The policy was substantially shortened to remove unnecessary process descriptions.

A124 Recognition of Prior Learning

Amended: March 27, 2024/CC-23-07
**Effective: September 1, 2024**

Major changes to this policy include:

¢ Modernization and clarification of processes within Guidelines A & B
¢ Inclusion of new processes that address how Guidelines A & B affect students attending
ILAC programs
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¢ Adjustment of PLAR timelines to allow the PLAR process to complete before the
deadline for dropping a course without academic penalty

o Failed courses are no longer eligible for a student to PLAR.

e The policy was substantially shortened to remove unnecessary process descriptions.

TOR41 Equity in the Workplace Working Group
New: May 16, 2024

The primary purpose of this new terms of reference (TOR) of the Equity in the Workplace
Working Group (EWWG) is to support the development of a multi-year action plan to fulfill the
goals set out in A College Where We Belong: Fanshawe’s Equity, Diversity and Inclusion
Framework.




